TRAIN-ABILITY

PARTNERS

01 API NAPOLI - Associazione delle Piccole e Medie Imprese di Napoli e
provincia (Naples, Italy) (Promoter)

02 SlLabo Laboratorio per la Societa dell’Informazione Srl (Maples,
Italy) (Coordinator)

03 EUNETZ Ewiv (Frankfurt, Germany)
04 Vocational Training Center Apopsi 5.A. (Athens, Greece)
05 PMI Consulting Coop societa cooperative (Naples; Italy)

06 RCP Raffaele Cercola & Partners 5.r.l. (Naples, Italy)

07 STON S.c.p.A. - Istituto di Studi per la Direzione e Gestione
d'Impresa (Naples, Italy)

08 STUDIO STAFF Napoli S.r.l, (Naples, Italy)

09 ITES - AuBenstelle des Instituts flir Turkisch-Europdische (Antalia,
Turkey)

10 MRC - Migrant Resources Centre (London, United Kingdom)
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This material does not necessarily represent the official position of the “TRAINABILITY - Integrated System for
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of the content lies with the initiators of this material alone” Employment Targeted Training ACCGSSibility
for the Weak Players”
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PROJECT:

= Conceive, design and develop a set of training programming
methodologies and techniques finallsed towards the adaptation of the
interventions to target the weaker players which the Project has
defined to be the direct and final recipients.

« Conceive, design and implement a set of software tocls aiming to
allow the operational application of the Train-Ability Model but also
allow for their methedologles and technigues to be applicable to the
most diverse contexts of vocational training.

The TRAIN-ABILITY project pursues the following
general goal:

«Conceive, achieve and test an integrated
System, named Train-Ability System, for
accessibility, adaptability and validity of the O
Vocational Training Processes for employment

purpeses, addressed to weak social players-
The project has a duration of I4 months and
is scheduled to be completed at the end of

. RESULTS:

O The project will produce the following results:

TARGET GROUP:
« An analysis and evaluation Report on main existing methods and
tools for evaluating the access processes towards training for
employment purposes and for customising training,
+ The Train-Ability System comprising of the following compaonents:

public and private subjects operating in
training apparatuses, such as:

- ASs@s50rs,
- Designers, O
- Teachers/Trainers,

- Enterprize Managers or
Decision-sakers who have the role to
design, bulld, finance and supply D
training paths.

OBJECTIVES: O

The specific abjectives of the Train-Ability
project are the following:

The Preject is essentially addressed to O

- The metric system for applying the Train-Ability Model,

= The system for applying the methodologies and Train-Ability
technigues,

- An original software package, named by the Project *Trainwear®,

= & Partal containing

- the Train-Ability System,

= virtual environments

- SEeTviCes

- community management
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= & Technological Infrastructure providing the Train-Ability Portal and
all the Services connected to the System,
= An Organisational infrastructure, named Train-Ability Teleservices
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« Conduct a survey in each participating country
regarding the evaluation techniques for access to O Centra, f Guid d L | dia. { he Train-Abili
training and the customisation techniques of the ;;;";” uides and Manuals, multimedia, for using the Train-Ability

= & DVD-Rom containing all the products developed including Guides
and Manuals for using the Train-Ability System and the Software

training paths, =
« Conceive, design and develop a model - called the O
Package,

Train-Ability Model - for ewaluating the wvocational,
“employability™ and “trainability” petential of the weak
excluded or at risk at exclusion parties from the training
market.,
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